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Council Meeting: August 10, 2010 
 
 

SUBJECT:   Memorandum of Understanding with the Public Safety   
  Management Association 
 
BACKGROUND 
In May 2009 the City of Sunnyvale received a petition signed by employees in 
Public Safety management classifications indicating their desire to be 
represented in labor relations with the City by a newly formed employee 
association named the Public Safety Managers Association (PSMA).  After 
providing notification pursuant to the City of Sunnyvale’s Employee Employer 
Relations Code, Section 2.24.120, upon expiration of the required 30-day 
notice period, and verification of signatures showing a majority of the 
employees in the classifications in the proposed unit supported such 
recognition, the City recognized the new Association. 
 
Negotiators for the City and PSMA began the meet and confer process in March 
2010. Negotiations sessions completed in June 2010 with a tentative 
agreement between both parties.  City negotiators have been notified that 
PSMA has ratified the proposed agreement. 
 
EXISTING POLICY 
7.3 Legislative Management Sub-Element.  Goal 7.3D:  Maintain a quality 
workforce, consistent with state and federal laws, City Charter, and adopted 
policies in order to assure that City services are provided in an effective, 
efficient, and high quality manner.  Policy 7.3D.1:  Maintain a recruitment and 
selection process that ensures a highly competent workforce.  Action Statement 
7.3.D.1a:  Maintain a competitive pay and benefit package for employees. 

 
DISCUSSION 
The proposed MOU documents compensations, benefits and working 
conditions which are currently provided to Public Safety management 
employees.  Further, the MOU will provide some comparability with the Public 
Safety Officers Association in regards to proposed salary increases.  The first 
year includes a 2.87% salary increase and the implementation of the members 
contribution of the employee portion of PERS up to three percent (3%) over the 
first eighteen (18) months of the MOU.   
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FISCAL IMPACT 
This agreement has a positive budgetary impact to the General Fund.  The 
combination of a 2.87% salary increase and a 3% contribution to the employee 
share of the CalPERS pension expense represents a modest savings in 
comparison to what was budgeted for the total compensation increase for 
PSMA in FY 2010/2011.   
 
PUBLIC CONTACT 
Public contact was made by posting the Council agenda on the City's official-
notice bulletin board outside City Hall, at the Sunnyvale Senior 
Center, Community Center and Department of Public Safety; and by making 
the agenda and report available at the Sunnyvale Public Library, the Office of 
the City Clerk and on the City's Web site.  
 
ALTERNATIVES 
1. Adopt the Memorandum of Understanding with the Public Safety 
 Managers Association, and adopt the related amendment to the Salary 
 Resolution. 
 
2. Do not adopt the MOU with the Public Safety Managers Association, nor 
 amend the Salary Resolution, and direct staff to notify PSMA of the City 
 Council’s desire to continue further negotiations. 
  
RECOMMENDATION 
Staff recommends adoption of Alternative #1:  Adopt the Memorandum of 
Understanding with the Public Safety Managers Association, and adopt the 
related amendment to the Salary Resolution. 
 
Reviewed by: 

 
 
 
Teri Silva 
Director of Human Resources 
Prepared by:  Teri Silva, Director of Human Resources 
 
 
Approved by: 
 
 
 
Gary Luebbers 
City Manager 
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Attachments 
A. Public Safety Managers Association (PSMA) Memorandum of Understanding. 
B. Resolution to amend the Salary Resolution. 
 













































ATTACHMENT B 
 

RESOLUTION NO. ________ 
 

A RESOLUTION OF THE CITY COUNCIL OF THE CITY 
OF SUNNYVALE AMENDING THE CITY’S SALARY 
RESOLUTION, BY AMENDING THE SCHEDULE OF PAY 
FOR PAY PLAN CATEGORY D/E FOR THOSE 
CLASSIFICATIONS REPRESENTED BY THE 
SUNNYVALE PUBLIC SAFETY MANAGERS 
ASSOCIATION 

 
 
 WHEREAS, pursuant to the Memorandum of Understanding (MOU) between the City of 
Sunnyvale and the Public Safety Managers Association (PSMA), and past practice, an amended 
pay plan schedule must be included in the City’s Salary Resolution; 
 
 NOW, THEREFORE, BE IT RESOLVED BY THE CITY COUNCIL OF THE CITY 
OF SUNNYVALE THAT: 
 

1. Section 2.300 of the City’s Salary Resolution is hereby amended by amending the 
pay rates in Pay Plan Category D/E for those classifications represented by 
PSMA, AS SET FORTH IN Exhibit “A” attached and incorporated by reference. 

2. All other provisions of the City’s Salary Resolution shall remain in full force and 
effect. 

3. The pay rates noted above shall be effective for the first full pay period in July 
2010. 

 
Adopted by the City Council of the City of Sunnyvale at a regular meeting held on 

August 10, 2010, by the following vote: 
 

AYES: 
NOES: 
ABSTAIN: 
ABSENT: 

 
 

ATTEST:      APPROVED: 
 
 
  
_______________________________  ______________________________ 
 City Clerk      Mayor 
 
(SEAL) 
 
APPROVED AS TO FORM AND LEGALITY: 
 
 
_________________________________________ 
David Kahn, City Attorney 



Section 2.300 continued

ASSIGNMENT OF GRADES AND PAY RANGES TO PAY PLAN

CATEGORY D/E
APPLIES TO CLASSIFIED MANAGEMENT EMPLOYEES -
IN PUBLIC SAFETY SWORN AND CONFIDENTIAL MANAGEMENT CLASSIFICATIONS

Job 
Code Job Title Grade

Range 
Minimum

Range 
Maximum

Public Safety Sworn Classifications
0341 Deputy Chief Public Safety 20/PS $161,011 $189,425

0236 Public Safety Captain 19/PS $143,761 $169,130

Confidential Management Classifications
0320 Assistant to the City Manager 20CONF $121,985 $143,511

0364 Finance Manager: Budget 20CONF $121,985 $143,511

0282 Human Resources Manager 19CONF $108,915 $128,135

0203 City Clerk 18CONF $99,014 $116,486

0321 Senior Management Analyst: Human Resources 18CONF $99,014 $116,486

0334 Principal Human Resources Analyst 17CONF $90,012 $105,897

Effective: 07/11/10

Note: In addition to base pay indicated above, employees assigned to Confidential
classifications receive a 3.5% confidential premium.


